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Generally, the AHTA year runs 
from conference to conference, 
or from one AHTA annual mem-
bership meeting to the next. The 
AHTA Board of Directors meeting 
coincides with the conference and 
board member’s terms begin and 
end with the annual membership 
meeting.

One of my goals when I became AHTA President in the fall of 
2015 was to build a cohesive AHTA Board of Directors. Today, 
I think the AHTA Board is solid and our goals are aligned 
in support of the mission of the Association. Current board 
directors bring expertise from diverse backgrounds that include 
not only professionally registered horticultural therapists but 
also licensed and certified professionals from landscape 
architect, recreation therapy, and professional counseling. With 
the addition of the newly elected board members, Gary Altman, 
Debra Edwards, and Ciri Malamud, and with the continued 
support of Nancy Minich, the AHTA Board is positioned to move 
the Association forward. I want to thank outgoing AHTA Director 
Todd Schappell who offered his insight and guidance from the 

A Message from the President

perspective of an occupational therapist. Please congratulate 
and recognize both outgoing and incoming Directors at the 
upcoming conference.

One goal of the AHTA Board is to involve members in the 
Association. The board directors are volunteers and we need 
your help. At the 2016 Conference in St. Louis, we asked 
members to step forward to join work teams or review boards 
and a few members did. We also introduced the Garden Party 
fundraiser. At the conference next month, we will again be 
asking members to step forward to join work teams or review 
boards. We are also hoping you will consider volunteering 
your time to host a Garden Party fundraiser on behalf of AHTA. 
Above all, we are hoping that you plan to attend the conference, 
will attend the annual membership meeting, and in addition to 
all the great presentations, visit the silent auction too.

Burlington bound, see you there! m

Leigh Anne Starling, LGPC, CRC, HTR 
AHTA President

Membership Update
By Patty Cassidy, MA, HTR 
Chair of Membership Work Team

Thank you very much to those who took the time to respond 
to the 2017 membership survey this past spring. While only 
about 1/3 of our membership completed the survey, we are 
gleaning useful and important data that the Board along with 
the Membership Work Team are analyzing, considering, and 
will act on.

For example, a recurring broad theme that emerged was 
about member benefits; it was striking how many respondents 
specifically cited the Membership Directory benefit – both its 
usefulness and its potential to do more. Members indicated 
that they want to search the directory targeting the various 
populations that horticultural therapists serve. Tapping in on the 
skills of AHTA’s staff, we were able to make this type of search 
possible and by now all members should have received an 
e-blast outlining this search option.

Additionally, each July all members receive a yearly Membership 
Directory via the website and a PDF version that can be 
downloaded for those who prefer hard copy. We cannot stress 
enough the importance of keeping your member profile up to 
date so colleagues can find one another easily using accurate 
information.

If you have any questions or concerns about the new changes 
and accessibility of the Membership Directory, please do not 
hesitate to contact AHTA at info@AHTA.org

Finally, look for a full report about the survey and its findings that 
will be shared in the fall issue of the Magazine along with action 
items and strategies. m
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AHTA Annual Conference Keynote 
and Plenary Speakers
By Deidra Wallin

L ike a plant community, we are all together in one 
place each year for the AHTA Annual Conference for 
a time of learning and sharing. The 2017 conference, 
“Community Connections Through Horticultural 

Therapy” has a line-up of experts and leaders from across our 
country and around the world speaking on effectively utilizing 
horticultural therapy with a wide range of clients and settings, 
including the benefits of building relationships and partnering 
with allied professionals and other organizations. This year, we 
look forward to welcoming Will Raap, Founder and Chairman 
of Gardener’s Supply as the keynote speaker and nationally 
recognized garden writer, speaker, and television personality 
Charlie Nardozzi along with our own, Donna Covais, HTR, as 
plenary speakers.

With roots established on a chicken farm as a young child, Mr. 
Raap would go on to start Gardener’s Supply, a company known 
by gardeners everywhere, with the mission to be “in business to 
spread the joys and rewards of gardening, because gardening 
nourishes the body, elevates the spirit, builds community and 
makes the world a better place.” Since the founding of the 
company in 1983, Gardener’s Supply has become employee 
owned, a Certified B Corp., and continues to show commitment 
to their mission statement by donating 8% presale profits to 
programs and organizations that support the value of gardening 
in improving quality of life and the health of the environment. 
Additionally, just a few short years after Gardener’s Supply 
launched, Mr. Raap founded The Intervale Center, a non-
profit organization which strives to enhance quality of life by 
strengthening the community food systems. With a Bachelors 
in Economics from University of California, Davis and a Masters 
in Business and Urban Planning from University of California, 
Berkley, Mr. Raap has worked consistently with passion and 
diligence to connect business and economy, agriculture and 
environment with sustainability and social responsibility. He 
continues to actively collaborate with others as he educates and 
promotes local food, renewable energy, and land restoration to 
affect positive changes in the way individuals, business and 
government make choices and take actions. From communities 
in Vermont to Costa Rica and many in between Mr. Raap has 
been involved in programs such as El Centro Verde, which was 
modeled after The Intervale Center, Restoring Our Watershed, 
Reforest Teak and The Earth Partners, including co-founding 
and serving on non-profit boards. In addition to hearing Mr. 
Raap speak, we will have the opportunity during the pre-tour 
to visit Gardener’s Supply and The Intervale’s Center Tommy 

Thompson Community Garden! As always, AHTA members can 
enjoy a 25% Gardeners Supply discount!

Our plenary speakers Charlie Nardozzi and Donna Covais, HTR, 
will join together to present, “The Many Faces of Horticultural 
Therapy in Vermont’s Communities.” With a vibrant personality, 

University of Vermont Gardens and Raised Beds

Charlie works tirelessly on educating and helping others through 
a vast network of collaborations. This includes Gardener’s 
Supply, to which both he and Donna share a relationship. 
Charlie has worked with them on their GardenMinder app 
and on grants for employee gardens, along with several other 
organizations. Charlie’s involvements include collaborations 
with the Vermont Community Garden Network and others on 
school, employee, community and veteran garden projects. 
At St. Michaels College, Mr. Nardozzi works with students, 
staff, veteran’s administration, Vermont Community Garden 
Network and HANDS to provide a program in which veterans 
learn everything from seeding to harvesting, while having an 
opportunity to enjoy time away in nature and time connecting 
with others in a positive and productive manner. He believes in 
“making gardening information simple, easy, fun and accessible 
to everyone.” Accessibility is something Donna, HTR, can 
speak to not only on a professional level but personal. With a 
background in horticulture, Donna, HTR, owned and operated 
a full-service flower shop and garden center prior to losing 
her sight. It is actually an employee of Gardener’s Supply that 
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reached out to Donna providing encouragement, products 
to try and brainstorming sessions, ultimately leading her to 
become a horticultural 
therapist. And we will be 
visiting one of Donna’s 
local programs at the 
VNA Grand Way Adult 
Day Center during the 
pre-tour.

AHTA looks forward to 
welcoming our speakers 
and conference atten-
dees, providing oppor-
tunities for members to 
connect with one anoth-
er, and offering an Intern 
Supervisor Workshop 
while enjoying beautiful 
and vibrant Burlington, 

Vermont. 2017 promises to leave you inspired and energized! 
Mix in time for relaxation and fun, and like a well-planned gar-

den, the conference will be 
just the right amount of just 
right things for attendees to 
be very happy they took the 
time! And when you do need 
a few moments of quiet to 
allow for the fertilization of 
all of the information, make 
sure to visit the Silent Auc-
tion. There’s lots of goodies 
available to bid on while sup-
porting our organization that 
supports us with its mission 
“to promote and advance the 
profession of horticultural 
therapy as a therapeutic in-
tervention and rehabilitative 
medium.” m

Grand Way Adult  
Day Center

University of Vermont Medical Center Rooftop Gardens
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Interviewer’s note: As one of 19 
members to achieve Horticultural 
Therapy Masters status* and my first 
professor in the field of horticultural 
therapy some fifteen years ago, it was 
an honor to interview Dr. Douglas 
Airhart for this issue. A professor at 
Tennessee Technologic University 
in Cookeville, TN, Dr. Airhart’s conta-

gious wit and enthusiasm quickly hooked me and affirmed my 
new path.

Like many of those who enter this field ‘later in life’, I began a 
shift from a background of animal science into using plants to 
connect with people in this class. In the following interview, I 
took the opportunity to ask a bit more regarding the history of 
the profession and his thoughts to the future of the profession.

Please tell us why you were inspired to enter the field of 
horticultural therapy? In 1974 while beginning my PhD in 
Plant Sciences in Athens, Georgia, I first became inspired by a 
professor when we took plants into a nursing home. 

How long have you been working at Tennessee Technical 
University and teaching Introduction to Horticultural 
Therapy? Thirty-three years! I began working in the Plant 
and Soil Science department in 1984. Prior to that I was at 
Massachusetts from 1978 –1984. It was there I met Mona Gold, 
Nancy Chambers and Earl Copus. In Massachusetts, the New 
England HT chapter was established. During 1987 in Tennessee 
another chapter was started but only lasted a month before 
becoming the southeast chapter which was dismantled when 
AHTA eliminated chapters that were not non-profit or could not 
obtain non-profit status. 

As one of the early members of the organization, tell us of 
the evolution of AHTA (then National Council for Therapy 
NCTRH) and how the initial board members came together. 
Diane Relf founded the organization. We utilized the hot tubs and 
adult beverages at the conference hotels and brainstormed like 
crazy! If we liked what people said they got invited to be a board 
member! My one real claim to fame is that I was the first president 
of AHTA (1987-1989) but only because it was the first year we 
changed our name from NCTRH in 1988! After my term as pres-
ident, I served another three years as immediate past president.

FEATURES

In the beginning, the organization was grant funded unlike 
today which is membership funded. Are you optimistic 
about the future of our profession now? I’m just as optimistic 
as ever. Over the years there has been a lack of respect and 
approval for horticultural therapy. Occupational, physical and 
recreational therapy have cut their own path. Horticultural 
therapy began at the same time as recreational therapy! We 
(our profession) got ‘beat up’ because the grounds keepers 
wanted nothing to do with us! I’m a bit disappointed that we 
haven’t made it like PT/OT. But, I’m still optimistic about the 
future of the profession.

Did the mission differ from what it is today? No. It took the 
entire board and one facilitator eight hours (nine if you count 
lunch!) to create the mission statement and many more to put 
together the strategic plan. I am responsible for adding the 
word “advance”! It wasn’t a unanimous vote, but a consensus 
approved the mission statement.

Would you define our profession as successful? I would 
say it’s good to excellent… It started out as a fledgling step-
child, expected to fall into the realm of OT/PT and now we 
are a separate and distinct medical modality regardless of the 
number of members we have. We are still stable! We are still 
around, still kicking.

You’ve inspired quite a few generations of horticultural 
therapists (including myself). Who inspires YOU? I am 
inspired by all the interactions with students in the courses! 
Like when they say “man, this is for me and this is what I want 
to do!” I’m especially inspired now by Ellen Wolfe and Derrick 
Stowell and the continued inspiration from the same ol’, same 
ol’ mothers and fathers of the organization. It’s a pleasure to 
see them all at conference…like the skin of a football we take 
a beating and still come back with that pioneer spirit. People-
plant interaction is still alive and still supports the profession.

What qualities/characteristics should a mentor/internship 
supervisor possess to train others in the field? You should 
be thick-skinned mentally and know that the field of human 
services is esoterically rewarding. Horticultural therapy still 
needs to be thought of as a medical modality! You need to love 
it and still be able to maintain. I had to acquire skills of a HTM 
from Massachusetts. At the time getting a master’s status was 

� continues on page 9

Horticulture Therapy Profile:
Dr. Douglas Airhart, Professor, School of Agriculture, 
HTM, PhD, Certified Arborist Interviewed by René Malone, MS, CTRS, HTR
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Monarch School of New England
By Kathy Perry, MA, OTR/L, HTR

W hat’s it time for?” inquires Colleen Griffin, a 
horticultural therapy intern, to a group of three 
Monarch School of New England students and 
their staff, sitting around a table adapted for 

wheelchairs in the therapeutic garden gazebo. Damien, with 
assistance from his speech language pathologist, locates the 
word “garden” on his iPad. Smiling, he pushes the icon, and the 
iPad mechanically says “garden.”

The next student, Hayley, a girl whose elbow an educational 
technician is supporting, pulls off a bright yellow trowel 
“velcroed” to her object cue book, handing it to Colleen. “Yes, it 
is time for gardening, Hayley,” Colleen says. “Thank you!”

profit, year-round, specialized day school for 56 students, ages 
5 to 21 years, who have severe physical, intellectual, emotional, 
medical and developmental disabilities. Recognized for their 
excellence, MSNE’s programs are based on an integrated 
team approach and a vast array of traditional and innovative 
programs, including horticultural therapy.

Inspired by this year’s ecology theme, the group is creating a 
healthy soil habitat for husk cherry plants the students grew 
from seeds harvested last fall. To their soil trays, they add 
compost (from the school’s compost pile), shredded leaves, 
chopped seaweed, water and earthworms (also from the 
compost pile). They carry the trays to the raised bed, mix the 
contents into the soil and plant a husk cherry seedling. After 
the lesson is complete, each student chooses a favorite activity 
in the garden; preferred activities include watering plants, 
swinging on the garden swing or digging in the compost pile.

During this horticultural therapy session, each student works 
on goals specified in their Individualized Education Program. 
For example, given a strip of pictures representing each step, 
Anthony works on safely completing a multi-step, work-based 
learning task without leaving the area. Meanwhile, Hayley uses 
adaptive devices to improve her upper body coordination. One 
requires her to push down on a pair of spring-loaded scissors 
to cut the seaweed; another to press a switch to prompt 
a mechanized pouring appliance to transfer the chopped 
seaweed into her soil tray. And Damien uses his iPad to express 
his needs and wants such as how many leaves he wants to 
crumble or if he wants a big or little worm in his soil tray.

The third student, Anthony, points to the “garden” symbol on his 
schedule book, enthusiastically shouting, “Time for gardening!” 
as he jumps out of his seat. An occupational therapist helps 
Anthony sit back down, takes three deep breaths and gives 
himself “hand squeezes,” techniques he uses to calm down. 
Each student then takes a turn pushing the large, brightly 
colored button on an assistive technology device to hear Paul 
McCartney serenely sing “Inch Worm”; listening to a garden-
related theme song each week is motivating. It provides the 
context for the treatment activity.

Located in Rochester, New Hampshire, the Monarch School of 
New England (MSNE) is a unique, comprehensive, private, non- � continues on next page
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MSNE has two sites. The outdoor classroom-therapeutic 
garden at the elementary/middle school was completed after 
eight years of planning and fundraising. The second is home 
to the new high school and vocational training center, which 
includes an indoor horticulture room as well as outdoor space 
to create a therapeutic garden. As with all its endeavors, MSNE 
will plan for the high school therapeutic garden through a 
collaborative process. Therapists from all disciplines, special 
educators, administrators, and students will work together to 
ensure a design which is user-friendly.

Obviously, the outdoors 
is valued at MSNE, and 
the outdoor classroom 
at the elementary-middle 
school provides a safe 
and motivating place for 
students and staff to in-
teract with plants and 
nature. At any given time, 
a visitor may observe 
students watering plants 
with the horticultural 
therapist, walking with 
a mobility aid and ac-
companied by a teacher 
of the visually impaired, 
pushing a wheelbarrow 
with a physical therapist, 
naming the qualities of plants with a speech language patholo-
gist, or performing a science experiment with a special educa-
tor. Staff members also relish the garden as a peaceful place to 
have meetings and take breaks. Besides the outdoor classroom, 
the elementary-middle school also has a forest playground and 
a nature trail.

For the past 18 years, horticulture has been a vital and ever-
growing component of the therapeutic, vocational, and 
educational programs at MSNE. It is valued by visionary boards 
of directors and executive directors, as well as by dedicated 
therapists and staff. The next step in the progression will be a 
Farm to Table program at the new high school.

Beginning in the late 1990’s, Master Gardener volunteer Bill 
Sammis and former Executive Director Alan Reed-Erickson 

built the school’s first raised beds in a narrow grassy area 
near the parking lot. In 1999, Reed-Erickson hired Christina 
Richardson, an occupational therapist with an additional degree 
in horticulture, to develop a therapeutic horticulture program. 
Richardson and Sammis built a greenhouse, planted perennial 
beds and acquired tools and supplies. Horticulture became a 
respected occupational therapy intervention to reduce stress 
and accomplish therapy goals.

Kathy Perry is an occupational therapist hired in 2006 who was 
inspired by Richardson 
and supported by new 
Executive Director Diane 
Bessey to pursue horti-
cultural therapy course-
work, which she com-
pleted through Kansas 
State University and 
the New York Botanical 
Garden. After complet-
ing a distance internship 
under Erin Backus, HTR, 
Perry became, in 2016, 
a registered horticultural 
therapist. She manages 
MSNE’s horticultural ther-
apy program full time.

Being school-based, 
MSNE’s horticultural therapy curriculum promotes both ther-
apeutic and educational goals. Connections through the New 
Hampshire School and Youth Gardens Network provide a rich 
array of resources. Following an annual theme, Perry incorpo-
rates academics into gardening activities. Funded by an Eco-
Schools N.H. grant, the 2017 theme ― Ecology in the Garden 
― focuses on creating a healthy school ecosystem through 
garden habitats supporting human well-being as well as wildlife 
biodiversity. Themes from previous years include art in the gar-
den, historical gardens, gardens from around the world, story 
gardens and science in the garden.

Just like the school’s motto, “Unlimited Possibilities for Students 
with Special Needs,” the outlook for the MSNE horticultural 
therapy program is bright. m
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to teach and train academicians. Now registered HTs are much 
more of a professional medical modality.

What’s one piece of advice you could give someone who is 
considering entering the field? What about an older adult who’s 
considering HT as a second or third career? Gain experience at 
an established program just to see whether that would continue to 
excite you. Grasp how to adapt to client’s needs…don’t get stuck in 
your own one way! Maintain comradery. With an older adult, it’s the 
same thing but they’ll have the advantage of the life of hard knocks. 
Either way, they have to know the therapy and apply horticulture or 
vice versa. Take what you know and fit it to the needs of people. We 
are here to help people! 

What horticultural therapy programs do you think we need 
more of and why? Prisons-for job opportunities. I fully believe 
that one of the hallmarks of success of horticultural therapy is the 
willingness to give and improve well-being. (This population) has 
narrow, fore-shortened aspects of life and have been beat left and 
right. We need to show them there’s a wider path. Utilizing the 

twelve-step program comes to mind. The Madisonville, Ken-
tucky Department of Corrections has a horticulture program. 
I know it works! I also think the world is starting to recognize 
the whole concept of farm to table. How much money could 
they save by prisons growing their own food? Prisons have 
their own infrastructure that supports this. I see potential for 
vocational applications versus therapy applications.

Anything else you’d like to add? Get involved at local/
state/regional/national level. Don’t just ride it out. Travel in-
ternationally. I also serve on the board of directors for Seed-
Fork of the Highlands in Cookeville founded by Ellen Wolfe.

I’m not burned out and fighting tooth and nail the people 
who are telling me it’s time to retire! See if you can keep up 
with me!

*No longer available, the HTM status required, among other 
prerequisites, 8,000 hours of horticultural therapy work 
experience. m

�HT Profile: Douglas Airhart, HTM continued from page 6

PLOWING FIELDS

Since attending my first AHTA conference in September of 
2015, I have made it a priority to attend every other one. I 
do this because attending the conference is like receiving 
a cool evening rain. I leave the conference feeling full of life 

and inspiration. I value the connections I have made to my fellow 
horticultural therapists. I truly believe that the conference is one of 
the most important things we can do to nourish our professional 
development.

The focus of this year’s conference is community connections. 
Whenever possible, I use intercropping and companion planting 
in my horticultural therapy sessions and gardens. I do this because 
biodiversity keeps a garden interesting, healthier, and encourages 
relationships. A home garden is not the only thing that benefits from 
this setup. The gardener benefits too. I feel that our conference 
provides members and non-members the opportunity to increase 
in their biodiversity, health, and unique niche in our field. We can 
connect with our community of horticultural therapists, and to the 
greater community around us where we work and live.

Plowing Fields
By Johnathan Irish, MA, LPC, HTR, Board Member

We are not a mass-produced, monocrop of horticultural 
therapists who are the exact same. Rather, we are more 
like a garden that is bursting with life, inspiration, diversity, 
interdependence, and a desire to see horticultural therapy 
propagated in gardens all over the world. In a like manner, 
our conference is unlike any other conference out there. The 
unique opportunities we have to glean from one another 
introduce life and vitality to what we do. Like the refreshing 
evening rain, the annual AHTA conference leaves me 
confident in my ability to keep growing.

I encourage you to come to the conference this year, and 
make it one more you have attending, or the first of many. 
Connect with friends, co-workers, and others in our field. 
You never know what inspiration you may find at this year’s 
conference. If you come, you can be confident you will leave 
with more than you brought! Pack an extra-large suitcase 
and come out to Burlington this September and I will see 
you there! m
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Since publishing the article The Standard Occupational 
Classification System and Horticultural Therapist in the last 
Magazine, I’ve received questions about what impact the 

Department of Labor’s decision to not list horticultural therapist 
will have on AHTA’s credentialing efforts. Here are some answers:

What is the difference between SOC listing and 
credentialing?
The Standard Occupational Classification System (SOC) 
represents the profession. You can think of the SOC as a 
countrywide census of jobs, rather than of individuals.

Credentialing recognizes the professional. You can think of 
credentialing as the process that recognizes the education and 
qualifications of a professional.

How does credentialing work?
Credentialing confers occupational identity. It is a process to des-
ignate that a person has met established standards and criteria 
set by the governing entity. The foundation of credentialing is a 
standardized coursework (e.g., in plant science, human science, 
and Horticultural Therapy) followed by a supervised internship.

Upon passing a standardized examination, and successfully 
completing the approval process, the person is granted the 
use of a credential. The person may then refer to oneself 
as “certified.” The person is required to adhere to certain 
certification requirements, such as taking continuing education 
courses, to maintain their certification.

How can a credentialing program help the profession?
Having more workers certified as professional horticultural 
therapists will help propagate the job title of “Horticultural 
Therapist.” Certification also helps raise the pay scale of an 
occupation, which helps to attract more people to the field. In 
addition, having more professionals working in professional 
facilities instigates more investment in training opportunities, 
which results in additional professionals in the field. These 
employees and their employers will eventually generate the 
data needed by the Department of Labor (DOL).

What is the current situation regarding the SOC and AHTA?
In brief, several years ago AHTA initiated action to get 
Horticultural Therapists added to the SOC listings. The DOL 
eventually denied the request because they could not collect 
enough relevant information about the field from employers, 

The Standard Occupational 
Classification System and Credentialing
By Leigh Anne Starling, HTR, AHTA President

employees, and other sources. Unfortunately, it’s a chicken/
egg type quandary — a small number of practicing horticultural 
therapists results in not being listed, and no listing results in 
less horticultural therapists.

Why is being listed important to AHTA? Why is not being 
listed detrimental to our field?
Lawmakers and policy makers at all levels of government rely on 
SOC listings and statistics to determine how monies and resourc-
es are allocated. Occupations that are not officially recognized 
by the DOL are overlooked by government agencies, including 
those that offer reimbursement for therapeutic services.

The private sector also utilizes SOC reports and publications. 
A company, for example, might base an employee’s wages on 
SOC-related information. Or a school might set up a job training 
program based on SOC statistics. Without an SOC listing, there 
is no associated data to consult when setting corporate and 
academic agendas.

In addition, job counselors and student guidance counselors fre-
quently consult SOC publications when assisting individuals with 
potential employment opportunities. Not being listed makes our 
field less visible and possibly less attractive to new recruits.

The current list of SOC-recognized occupations shows 24 
types of therapists, including Occupational Therapists, Physical 
Therapists and Recreational Therapists. Horticultural Therapists 
are not mentioned, even in the Therapists: Other category.

Will AHTA be able to achieve credentialing for 
horticultural therapists?
We hope so but it is a long process. There are several steps 
required by the National Commission for Certifying Agencies 
(NCCA). One step was establishing the core curriculum require-
ments set into place in 2013. We are currently working to devel-
op the required continuing education process for maintaining 
professional registration. We are also required to conduct a full 
job analysis. A psychometrically sound exam must be devel-
oped and tested several times before it can be submitted to the 
NCCA for approval.

Members often ask why it’s so difficult for AHTA to achieved 
certification for horticultural therapists. It takes time, money, 
and resources. It also takes students, educational programs, 
professionals, and a strong membership. m
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By Nicole Accordino, HTR

It was about 18 years ago that a Rutgers graduate, Brian 
Ducey, announced that, at last, he clearly understood what 
sets Horticultural Therapy (HT) apart from other people-plant 
activities. “Horticulture”, he said “is people growing plants. 

Horticultural Therapy is plants growing people.” He was right, of 
course, and the magic of the people-plant connection has never 
shown more potential and promise than it does today.

At Rutgers University School of Environmental & Biological 
Sciences (SEBS) the HT classes are filled with registrants 
coming from a wide assortment of majors. Our campus-based 
HT programs have tremendous cross-over appeal for students 
in the human sciences (psychology, sociology), the green & 
earth sciences, nutrition, exercise science, and many other 
disciplines. The Rutgers HT Certificate program, in particular, 
attracts individuals from diverse backgrounds including alumni, 
veterans and career-changers. What’s new is that Dr. Nrupali 
Patel has been named the administrative assistant for HT in the 
Dept of Plant Biology. Also, Gary Altman, HTR, has been brought 
on as HT Teaching Assistant. Gary was recently elected to the 
Board of Directors of AHTA, and Rutgers is so very proud of this 

Rutgers University: Horticultural 
Therapy and the People-Plant 
Connection
By Joel Flagler, HTR, Professor Rutgers New Jersey University Agriculture Experiment Stations

recognition and commitment.

One of the most exciting new developments has been the 
partnership with the Veterans Administration (VA) Medical 
Center in Lyons, NJ. This 350 acre facility serves veterans of 
all ages with a wide array of capabilities and needs. Our first 
HT program started there in 2015 in the secure unit known as 
Sunshine City, serving veterans with Alzheimer’s disease and 
dementia. Several other programs quickly followed, including 
a popular one in the Community Living Center, the hospice 
unit called Promise House, and the Domiciliary — a residential 
treatment program for homeless veterans. The Rutgers SEBS 
HT interns who created these programs are Althea MacDonald, 
Gary Altman, and Linda Brown-Kuhn. Joel Flagler, Rutgers 
Agricultural Extension Agent and Professor of HT, has provided 
supervision and direction, with ongoing support from Dr. Don 
Kobayashi, Chair of the SEBS Dept. of Plant Biology.

In fall of 2016 the Rutgers interns were invited to present at na-
tional conferences in Dallas and Los Angeles for the VA Arts, 

� continues on page 13
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Delaware Valley Univer-
sity’s (DVU) horticul-
tural therapy program 

was accredited by AHTA in 
2010. The program has evolved 
and enriched our HT program 
and student experience and 
expanded the public’s under-
standing of horticultural therapy. 
The nine-credit program can be 
completed in nine consecutive 
months beginning with Intro-
duction to Horticultural Therapy 
(fall semester), Techniques and 
Methods (spring semester), Hor-
ticultural Therapy Management, 
a six-week intensive summer 
session.  Classes are held eve-
nings and an occasional Satur-
day to meet schedules of work-
ing students.  Approximately half 
of the students in the introduc-
tory course take it as an elective 
and do not continue.

Introduction to Horticultural Therapy reviews the history of 
HT, disease basics and therapeutic use of HT. Guest lecturers 
and field trips in the Philadelphia area buttress the lectures 
and provide new insights into current therapeutic horticultural 
programming. Some of the guest lecturers are former clients, 
students and professionals in the field. Examples have included 
an individual who has gone through a prison landscape training 
program and a director of recreation therapy at the Philadelphia 
Veterans Hospital. Labs include basic craft activities such as 
making pressed flowers.

Students cite field trips as one of the most valuable parts of 
the course. Philadelphia is blessed with horticultural therapists 
who generously take time to host our students. Horticultural 
programs include Abramson Center for Jewish Life, Bryn Mawr 
Rehabilitation, Cathedral Village, Moss Rehabilitation, and 
Walters Nursery/Training Center. Other allied professionals who 
use horticulture as therapy include the Camp Hill programs, 
Inglis House and Melwood.

The techniques and methods course is the heart of our program 

Delaware Valley University 
Horticultural Therapy Program
By Nancy Minich, RLA, ASLA, HTR, Board Member

where students learn horticultur-
al therapy knowledge and skills 
through extensive experiential 
learning. A nearby assisted living 
facility teaches students how to 
develop and conduct an HT ac-
tivity assessment, write goals, 
and plan HT activities. Students 
are required to set their own 
schedule with the resident to 
complete the assignment. Both 
student and resident develop 
a special bond over plants and 
some students have continued 
to visit after the course is over.

Another requirement of the sec-
ond course is developing a horti-
cultural therapy activity book on 
a population of choice including 
a research paper and a compila-
tion of five HT activity sheets for 
each of the four seasons with 
goals for cognitive, affective, and 
psychomotor domains. Each stu-

dent is required to demonstrate an activity from their book with 
the class serving as the patient/client and providing feedback.

This course enables students with a limited horticulture 
background to gain experience in starting seeds indoors, an 
important aspect in horticultural therapy programs. DVU’s 
greenhouses are used to start herb, flower and vegetable. Each 
week students experience the joy of germination and growth, 
using the plants at the assisted living facility garden and for the 
annual trip to the Philadelphia Veterans Hospital’s Community 
Living Center. Students host a HT group on planting container 
gardens with over a dozen enthusiastic veterans and learn 
how to manage the challenges of large groups with diverse 
functioning levels. The recreation therapy department follows 
up on the maintenance of the containers and later uses the 
plants in cooking and craft groups.

The third and final course is Horticultural Therapy Management 
that emphasizes the business side of consulting, managing 
programs and volunteers, and grant writing. Students are 

� continues on next page

PROGRAMS
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exposed to various contract and grant formats, business plans, 
service methods, and fee development. DVU utilizes the grant 
writing foundation department to discuss basics and answer 
student’s questions.

The mutual relationship between DVU and the assisted living 
facility is frequently covered by the regional press, promoting 
the DVU program and community outreach. Annual features 
highlight the garden club and student work with assisted living 
residents.

Approximately 35 students have completed the DVU HT 
certificate program over the past seven years, with an average 
enrollment of five. Eleven students have completed HTR 
internships with several near completion. Thus far, five have 
become HTRs. Most students are working in some capacity as 
a horticultural therapist. Many have expanded programs in their 
current jobs to include horticultural therapy. m

For more information on Delaware Valley University’s 
Horticultural Therapy Certificate Program, visit  delval.edu/
continuing-and-professional-studies/credit-certificate-
programs/horticultural-therapy .

Health, and Well-Being 
Project being imple-
mented at veterans med-
ical facilities throughout 
the country. More good 
news is that the VA has 
just announced it is 
expanding the HT pro-
gramming in Lyons and 
extending it to their E. Or-
ange facility where spinal 
cord injured veterans will 
be served. Several new 
paid internships for Rut-
gers students will begin 
later this year.

Another new partner-
ship has been forged 
between Rutgers and the 
Center for Discovery in Monti cello, NY, where they farm over 
1,000 acres and have nearly every therapy imaginable for their 
students — except HT. That will change this fall and Rutgers 
students will have an opportunity to participate in the delivery of 
a wonderful new program in a fascinating farm setting.

In NJ the Governor has 
signed into law official 
yearly recognition of Na-
tional HT week in March. 
It has become common-
place to see NJ Senators, 
the State Secretary of 
Agriculture and others 
talking about the impor-
tance of HT. Here in the 
Garden State, it is a good 
time for HT and getting 
better each year. m

Joel Flagler, HTR is the 
Rutgers Agricultural Ex-
tension Agent for Bergen 
County, and the SEBS 
Professor of Horticultural 

Therapy. He has been on the Rutgers faculty for 30 years and 
has been a Registered Horticultural Therapist for 33 years. You 
can contact him at Flagler@aesop.rutgers.edu.

�Rutgers University HT continued from page 11

�Deleware Valley University HT Program continued from page 12

http://delval.edu/continuing-and-professional-studies/credit-certificate-programs/horticultural-therapy
http://delval.edu/continuing-and-professional-studies/credit-certificate-programs/horticultural-therapy
http://delval.edu/continuing-and-professional-studies/credit-certificate-programs/horticultural-therapy
mailto:Flagler@aesop.rutgers.edu
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Butterflies and Green Bridges
By Karen Kennedy, HTR

Horticultural therapists create many bridges through 
their practice. They build bridges between clients, 
care-givers, family members, health care staff, and 
the community. Sometimes the bridges assist in 

accepting new lifestyle choices or requirements, aid in the 
embrace of concepts to improve recovery or facilitate practice 
on skills to improve quality of life. Of course some bridges are 
tangible and literally link one part of the garden to another.

The Herb Society of America supports another kind of bridge for 
pollinators like butterflies, moths and bees. The GreenBridges™ 
initiative seeks to promote safe passage for pollinators across 
the country by connecting green spaces. Each garden is a link 
in the chain across the nation, providing safe movement for the 
pollinators and habitat for the plants that help maintain healthy 
ecosystems. Native herbs are recognized as being especially 
important for humans and wildlife. Native herbs are seed 
bearing plants (annuals, biennials, perennials, shrubs, vines and 
trees) that grew naturally in this country without the accidental 
or intentional influence of people. Native herbs have something 
to offer both humans and wildlife. The defining characteristic 
for native herbs is their past or present usefulness, including 
their value as: flavoring, medicine, ornament, economic, 
industrial and/or cosmetic. Information on how to get your 
garden recognized as a GreenBridges™ Garden, see http://
www.herbsociety.org/explore/hsa-conservation/greenbridges-
initiative/greenbridges-initiative.html . Awarded gardens receive 
a certificate and a plaque to display.

Plant a Butterfly Garden
1. Select a space for a pollinator garden. It can be a large 

container, collection of containers, raised or in-ground bed.
2. Select a variety of plants that will provide food for 

pollinators, both nectar and foliage for caterpillars.  Select 
plants that require the same growing conditions.

3. Create a sign and labels identifying the garden, plants 
and even intended pollinators.

Tips For Practice
 ■ Identify and propagate herbs and other plants native to the 

HT program region.
 ■ Start small and plant a container butterfly garden or two 

with native herbs or other pollinators.
 ■ Discuss why habitat fragmentation creates stress for the 

survival of pollinators and compare to clients own life cir-
cumstances and need to create their own support network.

 ■ Goldenrod, 2017 Notable Native Herb, can be harvested 
early in bloom and used in grapevine wreathes. The golden 
color remains as it dries.

 ■ See HSA Quick Fact Sheets and Essential Guides for more 
information on native herbs. http://www.herbsociety.org/
grow/hsa-publications/

 ■ For more information on the pollinators and what they 
“see” in their plant choices, see this article: http://www.
motherearthliving.com/gardening/attract-pollinators-to-
your-garden?pageid=6#PageContent6

Herbal Pollinator Favorites

The Herb Society of America, a Resource for HTs
Growing, preserving and creating with herbs are a natural part 
of horticultural therapy programming. In partnership with The 
Herb Society of America (HSA), the AHTA News Magazine 
features articles on seasonal herb cultivation tips and projects 
to facilitate HT practice. Growing sensory rich plants, producing 
nutritious dishes from the garden and creating purposeful 
products are at the core of many HT programs. HSA is happy 
to support horticultural therapy through articles providing the 
practitioner with enough background and instructional details 
to adapt the information to fit their own programmatic and client 
goals and objectives.

HSA is a membership based nonprofit educational organization 
that seeks to promote knowledge of herbs and their uses. 
HSA’s website contains cultural information as well as recipes 
and project ideas on specific herbs in the About Herbs section. 
Also featured is an Herb of Month with fun facts, reference 
recommendations, recipes and growing tips. Members also 
receive the annual journal, The Herbarist, newsletters, access 
to the members’ only section of the website and can even 
check out books which are sent through the mail. Grants and 
scholarships are also available. Visit www.herbsociety.org for 
more details. Follow us on Facebook, Twitter and Pinterest for 
more great ideas! m

Basil (Ocimum spp.)
Butterfly weed (Asclepias 

tuberosa)
Calamint (Clinopodium spp.)
Caraway (Carum carvi)
Chicory (Cichorium intybus)
Chives (Allium 

schoenoprasum)
Coneflower (Echinacea spp.)
Dill (Anethum graveolens)
Fennel (Foeniculum vulgare)
Goldenrod (Solidago spp.)
Heliotrope (Heliotropium 

arborescens)
Hyssop (Hyssopus officinalis)

Lavender (Lavandula spp.)
Lemon balm (Melissa 

officinalis)
Mint (Mentha spp.)
Mountain Mint 

(Pycnanthemum spp.)
Oregano (Origanum vulgare)
Parsley (Petroselinum crispum)
Pot marigold (Calendula 

officinalis)
Rose (Rosa spp.)
Sweet marjoram (Origanum 

majorana)
Thyme (Thymus spp.)
Yarrow (Achillea spp.)

http://www.herbsociety.org/explore/hsa-conservation/greenbridges-initiative/greenbridges-initiative.html
http://www.herbsociety.org/explore/hsa-conservation/greenbridges-initiative/greenbridges-initiative.html
http://www.herbsociety.org/explore/hsa-conservation/greenbridges-initiative/greenbridges-initiative.html
http://www.herbsociety.org/grow/hsa-publications/
http://www.herbsociety.org/grow/hsa-publications/
http://www.herbsociety.org
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Outdoor pursuits, historical adventures, 
science, shopping, Lake Champlain, 
gourmet ice-cream and much more. 

It’s all there, in and around Burlington, VT.

Starting from the Burlington Hilton, you can 
grab a complimentary bicycle, walk across the 
street and cycle the Burlington Bikeway. Con-
sider extending your ride to the Colchester 
Causeway and the LocalMotionVT Island Line 
bike ferry.

If shopping is your preference, one block from 
the Hilton is the award-winning Church Street 
Marketplace, a four-block pedestrian mall 
with over 100 locally owned boutiques and 
restaurants, street vendors and entertainers in 
the heart of downtown Burlington.

For those seeking an educational experience, 
the Echo, Leahy Center for Lake Champlain, 
within a short walk of the Hilton, is an innovative 
science center and lake aquarium with interac-
tive exhibits and over 70 species on view.

Next door is the Spirit of Ethan Allen, a triple-deck cruise ship 
and floating restaurant offering scenic narrated cruises of Lake 
Champlain. For a less expensive but equally scenic alternative 
($8.00) the Lake Champlain Ferry will take you from Burlington 
to Port Kent, NY and back in about 2 ½ hours.

Attractions in the 
Burlington, Vermont Area
By Lorraine Brisson, HTM, President New England Horticulture Therapy Network

Just ten minutes south of Burlington is the Shelburne Museum. 
Considered one of the nation’s most diverse museums of art, 
design and Americana, with over 100,000 works, including 
impressionist masters, prized folk art, quilts and more.

One of the sites included in the pre-tour is Gardeners Supply 
Company, Williston Garden Center and Outlet Store. Just six 
miles outside Burlington, it is not to be missed.

Fifteen miles down the road is 
Ben & Jerry’s. Take the factory tour 
or just indulge.

Less than 20 miles further is 
Montpelier, the state capitol. Learn 
about the history of Vermont by 
taking a tour of the capitol.

Further explorations may bring you to Cabot Cheese Company, 
Vermont Teddy Bear Company, local breweries and wineries, or 
for outdoor adventure, the Lake Champlain Islands. m
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Every horticultural therapy practitioner needs a few 
core books as the foundation of their practice and the 
updated Horticultural Therapy Methods book is one 
of them. Revised from the 2006 edition, authors Pam 

Caitlin, Karen Kennedy and Sarah Sieradzki, with additions from 
Heather Benson, Dr. Jay Stone Rice and others, this second edi-
tion includes new horticultural therapy practice examples, tips, 
resources, treatment strategies and an extra chapter on session 
planning. Five other chapters cover the horticultural therapy 
framework; processes of activity, goals and treatment planning; 
techniques for working with program participants, and process-
es of documentation. The session planning chapter, support-
ed by Appendix II, explains foundational requirements of goals 
and objectives, using evidence-based practices and structuring 
horticultural therapy interventions. Use of space, safety issues, 
session review and evaluation wrap up the chapter.

Extensive resources at the end of each chapter allow prac-
titioners to further build their libraries and the addition of 
“Horticultural Therapy Practice” examples expound on basics 
from the first edition. Additionally, four valuable appendices, the 
first of which encompass goals, activities and measurements 
separated by program type, setting, and population. The sec-
ond includes activity, task, and session planning resources giv-
ing the therapist sample planting schedules for the holidays, 
indoor gardening activities, print resources for horticultural 
therapy and horticultural activity ideas, a basic activity sample 

Horticultural Therapy Methods: Connecting People 
and Plants in Health Care, Human Services, and 
Therapeutic Programs 2nd Ed.
Editors: Rebecca L. Haller and Christine L. Capra

ISBN: 978-1-138-73117-2 | Publisher: CTC Press, 2017
Reviewed by: René Malone, MS, CTRS, HTR

and a very helpful session 
review checklist. This 
checklist serves to evalu-
ate the environment where 
horticultural therapy takes 
place, the processes that 
influence program delivery 
to clients and an evalua-
tion for the practitioner to 
assess effectiveness of the 
therapeutic use of self as 
the practitioner. Often over-
looked, this is a critically 
crucial factor in program delivery and evaluation.

The final two appendices have seven different documentation 
forms taken from various facilities and an abundance of 
treatment plans divided by program setting (mental and physical 
health, vocational and wellness) and further categorized by 
diagnosis. Each diagnosis lists a treatment focus, matching 
approaches and interventions to meet them. For example, a 
client with substance abuse disorder being treated in a mental 
health facility with a low tolerance for impulsivity is linked with 
a horticultural therapy strategy to “encourage counting to three 
before beginning the task.”

For both experienced and inexperienced horticultural thera-
pists, this book provides not only the building blocks for delivery 
of sound, practical interventions for clients, but also achieves to 
further bolster and legitimize our allied profession. m

The American Horticultural Therapy Association is an associate member of Amazon and earns 
a percentage of your purchase price. To help support your association, go to the American 
Horticultural Therapy Association’s webpage and click on the Amazon link — it will take you 
directly to http://smile.amazon.com/ch/23-7422572 . m

Buy a Book, Support Your Association
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AUTHOR GUIDELINES

RESOURCES

You are invited to submit manuscripts for consideration for pub-
lication in the Journal of Therapeutic Horticulture. Manuscripts 
may include research projects, case studies, program and 
services descriptions, therapeutic practice descriptions, ther-
apeutic horticulture philosophies, therapeutic design project 
descriptions, relevant book reviews, and other related topics.

Manuscripts should be submitted to one of the following 
sections:

Research
Includes manuscripts of research reports and case studies that 
contain research components such as a research question, 
objective, literature review, data collection, analysis, results, and 
conclusion.

Practice Forum
Includes manuscripts describing horticultural therapy and 
related programs, case reports, teaching techniques and tools, 
and other related items.

Therapeutic Landscape and Garden Design
Includes manuscripts on the design, history, and/or theory 
of gardens and other landscapes as they relate to the field of 
horticultural therapy.

Issues in the Profession
Includes manuscripts on such topics as education and training, 
professional or organizational issues, legislative issues, or other 
related areas.

Horticultural Therapy and the Community
Includes manuscripts on the interaction of horticultural therapy 
issues and the community at large.

Upon Reflection
Includes thoughts on the more philosophical, reflective, and/or 
spiritual aspects of therapeutic horticulture.

Book Reviews
Includes the review of books relevant to the profession of 
horticultural therapy.

Manuscript submissions to the JTH should be sent as an e-mail 
attachment to the editor-in-chief. Manuscripts must represent 

original material that has not been previously published or that 
is not under consideration for publication elsewhere. In addition, 
authors are required to submit an abstract of the manuscript 
and a brief biography. If the author does not have mastery of 
the English language, the manuscript must be professionally 
translated before being submitted.

Authors are asked to follow AHTA’s published definitions when 
describing horticultural therapy and related programs in their 
manuscripts (see below). References should follow the author-
date format. The authority for style is the Publication Manual of 
the American Psychological Association. For more information 
on style and formatting, please contact the editor-in-chief.

Manuscripts must be accompanied by a cover letter indicating 
that the work is intended for publication and to which section 
it is being submitted. Please also submit the names and 
contact information of 2-3 individuals qualified to review the 
manuscript. Graphics and photographic images are acceptable 
and encouraged if relevant; please refer to the APA rules for 
formatting tables and figures. Authors whose manuscripts are 
accepted for publication in the JTH will be required to submit a 
rights assignment form. Manuscripts accepted for publication 
will undergo an editing process and be forwarded to the author 
for final clearance before publication.

The editorial board will consider quality, practicality, and 
relevance to the profession of horticultural therapy.

Send cover letter, manuscript, abstract, brief biography, and 
contact information for qualified reviewers to:

Matthew Wichrowski 
Editor-in-Chief 
journal@ahta.org • matthew.wichrowski@nyumc.org

Journal of 
Therapeutic 
Horticulture 
Author Guidelines
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MEMBER BENEFITS

RESOURCES

AHTA Members Receive A 25% Discount at 
Gardener’s Supply
Looking for end of season sales or planning 
your summertime plantings? AHTA members 
receive 25% off their orders from Gardener’s 
Supply using the code found on the Members 
Welcome Page of the AHTA website. 

MAGAZINE SUBMISSION DATE:  
October 15, 2017

We are always looking for fresh voices to be heard 
in the AHTA Magazine so send us your stories by 
submitting them here.MAGAZINEAHTAMAGAZINEAHTA

The Herb Society of America, a 
Resource for Horticultural Therapists
Growing, preserving and creating with herbs are a 

natural part of horticultural therapy 
programming. In partnership with 
The Herb Society of America 
(HSA), the AHTA Magazine will 
feature articles on seasonal 

herb cultivation tips and projects 
to facilitate HT practice. Growing 

sensory rich plants, producing nutritious dishes from 
the garden and creating purposeful products are at the 
core of many HT programs. HSA is happy to support 
horticultural therapy through articles providing the 
practitioner with enough background and instructional 
details to adapt the information to fit their own 
programmatic and client goals and objectives. m
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